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Children’s Social Work Health Check 2019

tive Workload Management

Average no. of CYP/cases held @
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prior to 2019, the question referred to caseload rather than number of people
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Children’s Social Work Health Check 2019

tive Workload Management / Having the Right Tools for the Job / Healthy Workplace
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Children’s Social Work Health Check 2019

1g the Right Tools for the Job / Effective Service Delivery

% feel communication between management and ﬁ

frontline staff effective and appropriate
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% planning to stay with the council in next 12 t
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