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SECTION 1 - NARRATIVE REPORT

Important Note for Readers of the Accounts

Local authority accounts, like those of any organisation, are prepared to comply with a series of rules and conventions set by the accounting
profession. However, for local authorities there are many types of transaction where the law, which takes precedence, requires a different
treatment from the accounting rules. This effectively means that local authorities are trying to simultaneously fulfil two conflicting sets of rules
when preparing their accounts.

This conflict is addressed by having authorities present a set of financial statements which comply with the accounting rules, followed by a
reconciliation of those statements to the accounts as prepared under the legal rules. This reconciliation essentially takes the form of a list of
adjustments for items which must be in the accounts per the accounting rules but are not allowed in them under law, and vice versa.

It is the legal rules that must be used when calculating budget requirements, council tax and housing rents. As a result, all the Council’s internal
reporting and decision-making is based purely on accounts prepared under the legal rules. The only time it prepares accounts that comply with
the accounting rules is when it prepares this document. It is crucial to bear this in mind when reading the statements.

Purpose and Contents of this Document

The purpose of this document is to show the Council’s and Group’s financial performance over the course of the year, and their financial position
at the end of the year. It also provides some information about factors that may affect the Council’s financial performance in the future.

Section 2 contains the statement of responsibilities and sets out the roles and responsibilities of the Council and of the Director of Finance in
preparing the statement of accounts. The independent auditors’ report is included in

Section 3. This report draws reader’s attention to any important information they might need to consider when reading the statements.

Section 4 contains the financial statements prepared in accordance with the CIPFA Code of Practice on Local Authority Accounting in the United
Kingdom (the Code). These comprise four main statements, and a series of notes. The four main statements are:

The Comprehensive Income and Expenditure Statement — this summarises all expenditure, income, gains and losses for the Council
during the year.

City of Wolverhampton Council



The Balance Sheet — this shows all the Council's assets, liabilities and reserves at the end of the financial year. Assets are either items
that the Council owns and can use or sell in the future, or money that it is owed by other parties. Liabilities are money owed by the Council
to other parties. Reserves fall into two categories: usable reserves are funds that the Council has available to spend in the future, while
unusable reserves are amounts that have come about purely from accounting adjustments and are not therefore available to spend.

The Movement in Reserves Statement — this shows the amounts in the Council’s reserves, and how they have changed over the course
of the year.

The Cash Flow Statement — this summarises all the Council’'s payments and receipts over the course of the year. The fundamental
difference between this statement and the Comprehensive Income and Expenditure Statement is that it doesn’t include adjustments to
comply with the accounting concept of accruals.

The notes to the accounts provide additional information about the main statements, or items that the Council is required by law or by the Code
to include in the statement. The notes are:

Note 1 Expenditure and Funding Analysis - notes showing how expenditure is allocated for decision making purposes between the
Authority’s directorates and how the Comprehensive Income and Expenditure Statement reconciles to the General Fund.

Note 2 Income and Expenditure — this note provides information about several specific areas of income and expenditure required by law
or by the Code.

Note 3 Other Operating Expenditure.
Note 4 Financing and Investment Income and Expenditure.
Note 5 Taxation and Non-Specific Grant Income and Expenditure.

Note 6 Current Receivables and Payables — this note summarises how much money was owed to the Council at the end of the year, and
how much the Council owed other parties.

Note 7 Provisions, Contingent Liabilities and Guarantees — this note provides information about things for which the Council knows it will
(or may have to) pay money to other parties, but there is uncertainty about one or more elements of that payment. This may be the
amount of the payment, when it must be paid, or even whether the Council will have to make a payment.

Note 8 Non-Current Assets — this note provides information about the Council’s non-current assets, which are assets that it uses for more
than one year.
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Note 9 Employee Pensions — this note provides information about employee pensions, including the net pensions’ liability (the difference
between current pension commitments and the assets available to fund those) at the end of the year.

Note 10 Financial Instruments — this note provides information about the Council’s financial instruments, which are assets or liabilities
entered into under contracts.

Note 11 Members of the City of Wolverhampton Council Group and Other Related Parties — the Council has relationships with several
other organisations that readers should be aware of when reading the accounts. This note provides information about these relationships.

Note 12 Trust Funds — this note provides information about the trust funds that the Council manages on behalf of other people.
Note 13 Movement in Reserves — this note analyses the changes in each of the Council’s reserves from year to year
Note 14 Notes to the Cash Flow Statement - these notes provide more detail relating to certain items included in the cash flow statement.

Note 15 Accounting Policies — this note describes the policies that have been used by the Council to prepare these statements, changes
in those since last year, and any significant judgements in applying these policies that had to be made when preparing the statements.

Section 5 provides a set of financial statements and associated notes relating to the Housing Revenue Account. By law, the Council must
account for its council housing service separately from other services, to ensure that rents only pay for housing (and likewise, that council tax
does not subsidise housing).

Section 6 contains statements for the Collection Fund. These show how much Council Tax was raised in Wolverhampton during the year, and
how it was allocated between the Council, Fire and Police authorities. The Collection Fund also provides details of Non-Domestic Rates collected
by the Council on behalf of Central Government and the amount retained by the Council and allocated to the Fire authority.

Section 7 provides the financial statements of West Midlands Pension Fund. These are separate from the Council’'s accounts, but because the
Council is the administering body it is required to include the Pension Fund’'s accounts alongside its own. They follow a similar format to the
Council’s accounts, with two main statements followed by a series of notes.

Section 8 is the Council’s Annual Governance Statement. This provides important information about how the Council is run and how it manages
key risks.

Finally, there is a glossary at Section 9, which describes many of the technical accounting terms and abbreviations used in these statements.
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Note on Group Accounts

The Council owns three other organisations: Wolverhampton Homes Limited, Yoo Recruit Ltd and WV Living (City of Wolverhampton Housing
Company Limited). As a result of this the Council is required to produce group accounts. Yoo Recruit Ltd became a wholly owned subsidiary of
the Council in 2013-2014. As the impact on the group accounts is considered by the Council, to not be material, Yoo Recruit Ltd has not been
consolidated into the group accounts. Wolverhampton Homes Limited is an arm’s length management organisation (ALMO) which was
established in 2005 to manage and maintain most of the Council’s housing stock and is wholly owned by the Council. WV Living became a wholly
owned subsidiary of the Council in 2016-2017 and was set-up in response to housing demand in Wolverhampton, to provide good quality homes
for sale and rent. Wolverhampton Homes Limited and WV Living’s accounts have been wholly consolidated in the group elements of the financial
statements.

The group accounts combine the accounts of the Council, Wolverhampton Homes Limited and WV Living (City of Wolverhampton Housing
Company Limited) and shows them as if they were one. Throughout the financial statements (Section 4) the numbers in italics relate to the
group. Non-italic numbers relate to the Council only. These figures are usually combined in the same table, but occasionally owing to space,
they are shown in separate tables. Where there is only one figure given, this means that the figure is the same for the group and the Council.

Where the Council determines that the overall balance of control of schools lies with the Council, those schools’ assets, liabilities, reserves and
cash flows are recognised in the Council financial statements and not the Group Accounts. Therefore, schools’ transactions, cash flows and
balances are recognised in the financial statements of the Council as if they were the transactions, cash flows and balances of the Council.
Academies and other schools such as voluntary aided schools, where control does not lie with the Council, are excluded from the Council’s
financial statements.

Items of Interest in the Accounts
This section discusses some of the key items of interest in this year’s statement of accounts.
Provisions, Contingent Liabilities and Guarantees

The Council’s total level of provisions increased by £1.4 million (net) over the course of the year. Total provisions at 31 March 2021 stood at
£11.6 million (2019-2020: £10.2 million): further details are provided in Note 7A to the Financial Statements.

Capital Expenditure

The Council once again successfully managed a large capital expenditure programme in 2020-2021, resulting in additions to non-current assets
of £86.9 million, together with other capital expenditure of £32.7 million. The main additions were on council dwellings (£46.8 million), other land
and buildings (£22.1 million) and infrastructure assets (£11.0 million), which reflects investment in the highway network. Information about non-
current assets held by the Council can be found in Note 8.
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Net Pensions Liability

The Council’s net pension liability shows the extent to which its existing pension commitments to employees and former employees exceed the
assets currently available to meet those commitments. This liability increased by £218.2 million during 2020-2021, made up of an increase of
£428.5 million in liabilities, countered by an increase of £210.3 million in assets. The main reasons for the net movement were losses of £198.5
million resulting from changes in actuarial assumptions, net interest payable of £15.5 million, and other expenditure of £4.2 million. Note 9 to the
Financial Statements provides further information on employee pensions.

In practice, the value of the net pension’s liability is not entirely meaningful, because pension payments will generally not need to be made for
many years, and the Pension Fund plans over long timescales as a result. Furthermore, the amount the Council must charge to its revenue
accounts is the amount of employee contributions payable for the year, and not the costs calculated under the accounting rules. It is also
important to note that the calculation of the net pensions’ liability relies on several complex judgements and assumptions, variations in which can
lead to significant differences in the outcome: this is discussed in Note 15 to the Financial Statements.

In 2020-2021 the Council made an upfront payment of £41.9 million in respect of pension contributions, in order to reduce interest costs. The full
£41.9 million payment was accounted for as a reduction in the Council’'s net pension liability in 2020-2021, however accounting regulations
required that the actual amount due in relation to 2020-2021, of £30.4 million, was recognised as a cost in 2020-2021. This cost is shown as a
cost within the Movement in Reserves Statement (Note 13A) and in the Employee Pensions note (Note 9) for 2020-2021.

Borrowing Facilities and Capital Borrowing

The Council borrows to part-fund its capital expenditure programme. As a local authority, the Council can borrow funds from the Public Works
Loan Board (UK Debt Management Office), which allows the Council to benefit from the relatively low cost of Government borrowing. At 31
March 2021, its total borrowing portfolio stood at £720.4 million, of which £616.6 million is owed to the Public Works Loan Board and £103.8
million to private sector lenders. The Council’s borrowing activities are governed by the Prudential Code for Capital Finance in Local Authorities
(CIPFA). Please note borrowings on the balance sheet are higher due to £5.3 million accrued interest and a £5.2 million difference between the
LOBO principal cash value and amortised cost (under the Code of Practice).
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Movement in Reserves

Due to the Covid-19 pandemic, there has been an extensive business rates relief scheme, meaning that the collection fund deficit is higher when
compared to previous years. The Government have provided Section 31 grants to cover the cost of Covid-19 business rates reliefs. The usable
reserve balance as at 31st March 2021 includes those Government grants received in relation to collection fund deficits that will be realised in
2021-2022. They do not represent additional spending power taken forward into 2021-2022.

Our Council Plan

Developed in collaboration with partners across Wolverhampton, the city’s Vision 2030 document sets out the aspirations and priorities for the
City.

Our shared vision is that Wolverhampton will be a place where people come from far and wide to work, shop, study and enjoy our vibrant city. We
will transform the city with clear plans and strategies, backed by major public and private investment. And when we do this, we will retain all of
those attributes that give our city its unique identify. Together, we will deliver a healthy, thriving and sustainable international ‘smart city’ —
renowned for its booming economy and skilled workforce, rich diversity and a commitment to fairness and equality that ensures everyone has
the chance to benefit from success.

It is in this context that the City of Wolverhampton Council’s five-year Council Plan was developed in April 2019. The plan sets out how, by
working together with partners, the Council will deliver on the priorities of the people of our city. The plan includes six strategic priorities which
have been developed with the people of our city based on the outcomes they want to see, to enable us to work together to deliver what matters
most to local people. The six priorities come together to deliver the overall Council Plan outcome of ‘Wulfrunians will live longer, healthier and
more fulfilling lives’. Over the medium-term, resources will continue to be aligned to enable the realisation of the Council’s priorities of achieving:

e Children and young people get the best possible start in life
o Well skilled people working in an inclusive economy

More good jobs and investment in our city

Better homes for all

Strong, resilient and healthy communities

o Avibrant, green city we can all be proud of
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The Council Plan does not cover everything that the Council does, but it focuses on a combination of those issues that matter most to the local
people, the national priorities set by Central Government and the unique challenges arising from the city's changing social, economic and
environmental contexts. The Council Plan can be found on the Council’s website.

The plan is a key component of the Council’'s corporate planning and performance management. It links the strategic priorities of the Council
directly to the activities of each individual employee. It includes indicators for improving overall Council performance, services and the way the
Council works.

Building on the foundations of the Council Plan, the response to the Covid-19 pandemic has seen the development of a specific city recovery
plan called ‘Relighting our City’. This plan is designed to help the city recover from the aftermath of the pandemic and the profound impact it has
had on local residents and businesses. It has prioritised support for the city’s most vulnerable people, support for vital local businesses, support
for our children and young people, help for our communities and urban centres recover and crucially, generating more jobs and opportunities for
local people.

The ‘Relighting our City’ recovery plan can be found on the Council’s website.
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The Medium-Term Financial Strategy 2020-2021 to 2023-2024
General Fund

The Council’'s General Fund Medium Term Financial Strategy (MTFS) has been prepared in an environment of change and uncertainty that is
unprecedented in recent years. Several factors have combined to create a very challenging financial situation, which is expected to continue for
the foreseeable future.

The Council’'s budget reported to Council in March 2020, was prepared pre the Covid-19 pandemic. At the time of reporting to Council, the full
impact of the pandemic was not anticipated and the impact on both the finances and operating environment could not have been foreseen. The
pandemic has significantly distorted the 2020-2021 budget and there will be a ‘covid cost’ beyond the short — medium term.

Financial Position 2020-2021

In March 2020, the Council approved a budget incorporating a budget reduction target of £5.5 million for 2020-2021. The following table provides
a high-level comparison of the Council’s General Fund outturn for 2020-2021 compared with the budget. It analyses spend by Directorate, which
is the format used for internal reporting to management. This table is calculated in line with the legal requirements. Detailed reports will be
considered by Cabinet in June 2021, analysing the outturn and year end reserves position in more detail. Further reports will be considered by
Cabinet in July 2021 which will consider any impact on the budget for 2022-2023 and the medium term.

In response to the pandemic, the Government has awarded local authorities a number of one-off grants, including un-ringfenced general covid
grants, compensation for loss of sales, fees and charges income and specific grants to help contain the outbreak. The Council has carefully
managed the use of these grants, considering evidence when drawing up a response to the pandemic to ensure that the right response is
delivered at the right level to support our residents and businesses. The position reported in the table below is after the cost of covid have been
funded from these grants.

Despite all the uncertainty and distortion, the Council has once again managed its money well and delivered within budget. Overall, the Council
has achieved a net contribution to the General Fund of £651,000 at the end of 2020-2021 after taking into account net transfers to and from
reserves.

As part of a review of all reserves, the General Fund Balance has been increased at the end of 2020-2021 to £13.7 million (representing
approximately 5% of the 2021-2022 net budget). Note 13c provides a breakdown of the movement in specific earmarked reserves which total
£121.4 million at the end of the financial year.

Covid-19 has had and will continue to have a significant financial impact on the Council. The impact of Covid-19 and the Council’s recovery plan,
‘Relighting our City’, will be discussed more fully later.
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2020-2021
Net Controllable

Revised Budget

£m

2020-2021
Net Controllable
Outturn

£m

Total Variation
Over/(Under)

£m

Adult Services

Children's Services and Education

Public Health & Well Being

Regeneration

City Assets and Housing

City Environment

Finance

Governance

Strategy

Communications and External Relations
Chief Executive

Deputy Chief Executive

Corporate Accounts

Net Budget Requirement

Funding:

Council Tax (including Adult Social Care Precept)
Enterprise Zone Business Rates

Top Up Grant

Business Rates (net of WMCA growth payment and Collection Fund deficit)
New Homes Bonus

Section 31 Grant - Business Rates Support
Improved Better Care Fund

Social Care Grants (Children’s and Adults)
Total Corporate Resources

Net Budget (Surplus)/Deficit
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68.2
53.5
0.9
6.2
9.7
20.0
13.9
9.8
8.6
1.0
0.2
0.5
46.7
248.2

(108.8)
(2.7)
(26.6)
(73.8)
(1.6)
(11.7)
(14.3)
(8.7)
248.2

69.2
50.2
0.9
6.0
9.3
28.1
13.5
9.3
7.0
0.9
0.2
0.4
52.3
247.3

(108.8)
(2.2)
(26.6)
(73.8)
(1.6)
(11.9)
(14.3)
(8.7)
247.9
(0.6)

)




Economic Conditions
The impact of both Covid-19 and Brexit are amongst the most significant economic events which are currently facing the UK.

In March 2020, Covid-19 was declared a global pandemic. The impact on both the local and national economy cannot be determined with any
accuracy but is likely to have a significant impact on the economy, particularly as government financial assistance ends such as furlough and
business grants and the country begins to recover from covid.

The UK formally left the European Union on 31 January 2020 with a transition period that lasted until the end of December 2020. It is currently
difficult to quantify what the impact has been on the council, but the most obvious implications are to the importing goods.

The uncertainties about future economic conditions make medium term financial planning even more challenging for the Council. The Council
will continue to monitor the impact and provide updates to Council.

Social and Demographic Factors

The City of Wolverhampton is amongst the most densely populated local authority areas in England with 263,357 (2019 mid-year estimate)
people living in its 26.8 square miles. The latest Indices of Deprivation (2019) indicated that Wolverhampton was less deprived than it was four
years previously in 2015, a change from the 17" most deprived in 2015 to 24" most deprived in 2019. Although the intensity of deprivation in the
city has lessened, it is important to note that deprivation in the city continues to be concentrated in a number of ‘hot spots’, where the Council is
seeking to intervene using a "place-based" approach.

In addition, the city’s demographic profile is changing, attracting new residents and increasing diversity, and as a result Wolverhampton’s
population is projected to increase, circa 5.3% (approximately 14,000 extra residents) between 2020 and 2030 (2018-based population
projections). This growth rate is now projected to be above the English average over the same period (circa 4.4%).

The projected increase in the population and the number of younger and older people is likely to mean that services relating to supporting families
and individuals will experience increased demand and therefore cost. Other significant local factors include relatively high levels of unemployment,
particularly exacerbated during and after the Covid-19 pandemic, and the depressed state of the local housing market, both of which increase
demand for council services and the need for further investment in the city.
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The Medium-Term Financial Strategy

Whilst the Council’s financial planning process is driven by the annual statutory budget cycle, its horizons extend to the medium term. The
medium-term financial strategy is a critical part of the Council’s planning and performance framework and is kept under continuous review. The
medium-term financial strategy, as approved by Full Council in March 2021 is summarised in the table below.

2021-2022 2022-2023 2023-2024
£m £m £m
Net Expenditure Budget 258.5 272.6 281.4
General Funding (258.5) (247.2) (251.8)
Cumulative Projected Deficit - 25.4 29.6
Annual Projected Deficit - 25.4 4.2

Whilst setting the 2021-2022 budget, the Council has considered the ongoing impact of the pandemic. In March 2021, the Council was able to
set a balanced budget for 2021-2022 without the use of general reserves. However, as the table above shows, the Council forecast that after
taking into account the forecast impact of the pandemic on the budget, it will need to save a further £25.4 million in 2022-2023, rising to around
£29.6 million by 2023-2024. These budget reductions are in addition to £4.3 million of budget reductions and income generation targets that are
already planned and built into the medium-term financial strategy. Further to this, the Council has already identified budget reductions in excess
of £235 million over the last ten financial years.

As part of setting the 2021-2022 budget and updating the medium-term financial strategy, the ongoing impact of the pandemic has been
considered. Due to the distortion of the budget it is difficult to confirm the exact costs directly associated with Covid-19. However, after taking
into account the grants specifically for Covid-19, our current assumptions estimate that the net impact of the pandemic is in the region of £6.4
million in 2021-2022. In order to balance the budget, these cost pressures have been met from other efficiencies identified across the Council.

The costs of dealing with the pandemic extend beyond 2021-2022, it is not yet known how long the pandemic will go on for or what the level of
future support required will be. There is considerable uncertainty on the cost of ‘living with covid’ and the additional demand which will continue
to be placed on services such as social care, and public health and well-being. In addition, the economic costs of the pandemic will place
additional pressures on the Council’s income collected from fees and charges as well as council tax and business rates for years to come.
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It is particularly challenging to project key assumptions over the medium-term period; however, they have been adjusted based upon the
information available at present and professional judgement. It is important to note that, due to external factors, budget assumptions remain
subject to significant change, which could, therefore, result in alterations to the financial position facing the Council.

In March 2019, the Council approved its Five-Year Financial Strategy which is aligned to the Council Plan 2019-2024. This provides the strategic
framework to address the budget challenge facing the Council. The Council’s strategic approach to address the deficit remains aligned to the
core workstreams contained within the Financial Strategy: The workstreams are:

e Promoting digital innovation

e Reducing demand

e Targeted service delivery

e Sustainable business models

e Prioritising capital investment

e Generating income

e Delivering efficiencies

¢ Maximising partnerships and external income

Continuing to Provide Essential Services

In response to the pandemic, the City of Wolverhampton Council implemented urgent crisis response and business continuity plans. The
pandemic has had a significant impact on the services delivered by the Council to the residents of Wolverhampton. The Council responded swiftly
and decisively to the pandemic — playing a pivotal role in leading the city through an unprecedented national public health emergency. This
included many vital, short-term policy initiatives to protect the city’s most vulnerable residents — including support for care home residents and
staff, support for the NHS response, support for city schools and young people and much needed help for struggling city businesses. In addition
to these important short-term initiatives, some services had to be suspended in line with Government restrictions.

The Council immediately implemented an enhanced Covid-19 Governance Structure. The City Strategic Coordinating Group (CSCG) being the
strategic driver having a holistic view of service delivery and pressure points and provided regular updates to the West Midlands LA Strategic
Group. The City Tactical Management Group (CTMG) driving to deliver the actions requested by CSCG, acts as an escalation point for any
issues that couldn’t be resolved by the services and provided regular updates and assurance to CSCG.
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As the situation evolved, so did the Council response and governance structure, moving from urgent crisis response to ‘intervention and response’.
The Council’'s governance structure transitioned from that detailed above to Strategic Gold Command Group, supported by a Recovery Co-
ordination Group, Tactical Management Group and City Incident Management Team. Workstreams focusing on both the immediate response
and longer-term recover have been established, which are:

e Intervention and Response Themes:

o Supporting the Health System
Children’s Social Care and Schools
Mortality
Prioritised Front-Line Services
Stimulate Vibrant High Streets and Communities
Support to Businesses
Adult Social Care
Financial Hardship
Supporting Vulnerable People
Supporting Our People
Governance
Strategic Stakeholder Management

O O O O O O O O O O O

Following the full lockdown in March 2020, decision making processes were streamlined to ensure that the focus was on protecting the vulnerable
and supporting businesses.

The council clearly set out its response and at times used its emergency decision-making powers to ensure that urgent decisions could be made
in a timely manner, such as responding the urgent Government announcements on awarding additional business grants.

The Council has played an active role in responding to the crisis, including the creation of a Food Distribution Hub that provided meals in food
parcels to the city’s most vulnerable residents self-isolating due to Covid-19. The Council procured additional Personal Protective Equipment
(PPE) to enable key staff could continue to deliver services safely. Additional funding was agreed for Adult Social Care providers to ensure
market sustainability, and the Council worked with a local hotel to set up self-contained rooms to support rough sleepers and those in temporary
accommodation (that was not self-contained). All of these initiatives required additional investment and were funded during 2020-2021 from the
Covid-19 grants received from Central Government.

Central Government announced that local authorities were to be responsible for the distribution of a number of grants throughout 2020-2021;
including mandatory and discretionary business grants, self-isolation payments for individuals required to isolate, and grants to Adult Social Care
providers. The council re-prioritised its workforce, re-deploying staff where required to ensure that these essential grants could be distributed in
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a timely manner. Systems were continually reviewed and improved, streamlining wherever possible to ensure these grants reached businesses
as quickly as possible. Each scheme adopted has been subject to audit and a reconciliation process that ensure that they meet the Governments
requirements and satisfy the funding conditions. Using discretionary funding, the Council designed and approved grants schemes to support
those businesses and individuals self-isolating put at financial hardship who fell outside the mandatory government grant schemes.

The Council acted as an agent for the administration of the mandatory grants — the eligibility criteria and funding levels were set by Government
and the Council had no discretion on how these were administered. These grants have therefore been excluded from the Comprehensive Income
and Expenditure Statement (CIES). A full list can be found at note 2H Grants

A Flexible and Committed Council Workforce

The pandemic has had a significant impact on the Council’s workforce and how services are delivered. In response to Government requirements
a number of council services were suspended, but the majority of council services continue to be delivered with staff working remotely. The
Council has supported significant investment in IT over the last few years which enabled a transition to remote, agile working to be successful
with minimal disruption to services.

Following the announcement of the full lockdown in March 2020, staff unable to work remotely have been redeployed to support this crisis
response. Agency staff employed across suspended services were also redeployed to support new initiatives, including the Food Distribution
Hub and the Stay Safe Be Kind helpline, a dedicated helpline for residents affected by the pandemic.

For those front-line staff, where it has not been possible for them to work remotely, new safe ways of working have been introduced, including
social distancing and the use of PPE where appropriate.

The Council has and continues to closely monitor the sickness levels of staff. Over the pandemic, the Council has seen an increase in Covid-19
related absence including self-isolation. The Council has sought to manage this where possible to continue to provide key services. This has
been through overtime, use of temporary staff or by redeploying current staff to key services.

A number of health and well-being initiatives have been introduced to support employees during the pandemic, including remote social interaction
activities, chatty cafes, workshops with employees to explore new ideas to promote mental health and well-being, the introduction of ‘Our People
Portal’ housing lots of self-help information, sharing news and best practice on the importance of work life balance, refresh of our domestic abuse
policy and guidance for managers on how to support victims of domestic abuse including roll out of mandatory training.
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Supporting our Supply Chains

A key priority of the Council’s response has been to mitigate pressures and ensure market stability and continuation of services across the vital
care sector. Providers across the health and social care are experiencing major challenges including direct increases to operating costs and in
some cases a reduction in income as a result of hospital stays and decreased utilisation due to government measures and controls. The Council,
under the emergency decision powers provided additional funding to care providers. In addition, emergency PPE has been provided where
appropriate.

In addition, in order to support the cashflow of suppliers to the Council, a decision was made to move to immediate payment terms for all approved
expenditure and to move to daily payment runs.

Reserves, Financial Performance and Financial Position

The Council has played a proactive, leading role in responding to Covid-19. Some of the new initiatives implemented to support the City’s
residents and businesses may continue to require ongoing financial support. As the situation evolves and restrictions continue to ease, some of
the new initiatives will cease entirely, ease or will transition into different services which will require continued financial support to ensure recovery.

Income streams have also been adversely affected during 2020-2021, particularly the loss of income from fees and charges for services, such
as car parking, events and leisure services. The Council has received part compensation from Government on some income losses during 2020-
2021 and will be compensated for losses in the first quarter of 2021-2022, however, income losses for some services is expected to be seen
beyond the period of this compensation scheme.

In addition, in 2020-2021, a small number of planned Budget Reduction and Income Generation targets were not delivered because resources
that would ordinarily have been focussed on transformation programmes were redirected to enable the Council to respond to the crisis. These
were funded Emergency Covid grant.

The Council anticipates a significant reduction in Council Tax and Business Rates Income collected during 2021-2022 and over the medium term,
which has been factored into the MTFS. The 2021-2022 Budget and Medium Term Financial Strategy 2021-2022 to 2023-2024 reported to Full
Council in March 2021, reported that the whilst it was difficult to project the exact cost implications of the pandemic, the current assumptions,
after taking into account grants specifically for Covid-19, estimated that the net impact of the pandemic on 2021-2022 was in the region of £6.4
million. This cost pressures had been met from other efficiencies identified across the Council.

The Council has received a number of grants during 2020-2021 from Government to help address the pressures facing us in our response to the
pandemic; including £25.5 million of Covid-19 Emergency Grant and compensation grant for loss of sales, fees and charges income. In addition,
a number of one-off grants have been awarded to support specific activities such as supporting rough sleepers, additional enforcement, support
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for children and families, provision of emergency food and essential supplies for vulnerable groups and funding for test and trace and to help
contain the outbreak. The Council has carefully managed the allocation of these grants; considering evidence when drawing up a response to
the pandemic to ensure that the right response is delivered at the right level to support our residents and businesses. The Council reported to
Cabinet in March 2021 that these grants were sufficient to meet the costs in 2020-2021, and that to ensure the Council could continue to deliver
on our covid response and support our Relight priorities in 2021-2022, unspent grant would be carried forward to support the ongoing challenges
the Council faces over the medium term.

In March 2021, the Council approved the general fund Capital programme totalling £316.4 million for the period of 2021-2022 to 2025-2026.
The pandemic has understandably had an impact on the development of capital projects. Given the unprecedented circumstances, there has
been delays on some capital schemes. In some instances, cost pressures have also been identified associated with ‘social distancing’
operating models, materials and how they are sourced. To ensure that these costs can be met, in June 2020, the Council approved budget
provision for specific risks emerging from the Covid-19 global pandemic.

The outturn position for 2019-2020 enabled the Council to create a £3 million Recovery Reserve to support the Councils transition from an
emergency ‘response’ to a recovery and deliver the priorities set in the Council’s five-point recovery plan, ‘Relighting our City’. The Council will
also continue to identify efficiencies in order to mitigate against any pressures in 2021-2022 and future years.

Cash Flow Management

The Council has and continues to review and forecast its cashflow position to ensure it is able to meet its financial obligations. Based on detailed
forecast scenarios the Council has sufficient cashflow and funds to meet its obligations and remain within the prudential indicators set out in the
approved Treasury Management Strategy.

Due to the receipt of one-off covid Government grants received throughout 2020-2021, there has been no adverse impact on the council’s
cashflow. However, we will continue to monitor the impact that the pandemic may have on the council’s cashflow going forward, including the
loss of income across council tax, business rates and sales, fees and charges.
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Major Risks to the Authority

The Council played a proactive, leading role in responding to the Covid-19 emergency. During 2020-2021, the Council made and continues to
make a number of decisions which have significant financial implications in order to support its vulnerable residents, as well as complying with
Government’s requirements and suspending services that are a source of income for the Council.

Government has been awarded emergency funding to Councils to support pressures faced by local authorities, and whilst this funding is sufficient
for 2020-2021, the Council will continue to lobby Government for the funds required to be fully reimbursed for all its costs for 2021-2022 and over
the medium term. The costs of dealing with the pandemic extend beyond 2020-2021, it is not yet known how long the pandemic will go on for or
what the level of future support required will be. There is considerable uncertainty on the cost of ‘living with covid’ and the additional demand
which will continue to be placed on services such as social care and public health and well-being. In addition, the economic costs of the pandemic
will place additional pressures on the Council’'s income collected from sales, fees and charges as well as council tax and business rates for years
to come.

In Wolverhampton, as elsewhere across the country, the pandemic continues to affect the lives of our residents and businesses. A key priority
of the Council’s recovery plan is to support our vital local business as well as generate more jobs and learning opportunities for our residents.
The level of support the Council is able to provide will be reliant the availability of resources.

As stated above, the council will continue to lobby government to be fully reimbursed for all cost pressures arising from Covid-19. However, if
the grant funding is not sufficient then, the Council will need to review the use of reserves, and possibly identify alternative ways of reducing
costs to mitigate against any cost pressures over the medium term.

There also continues to be considerable uncertainty with regards to future funding streams for local authorities over the forthcoming
Comprehensive Spending Review period. Due to the pandemic, Government have announced that the review of the Relative Needs and
Resources will not be undertaken this year. It is understood that a spending review will take place, but we would anticipate that this will before
one year only.

Plans for Recovery — Relighting our City

Alongside managing the emergency response to the pandemic, the Council has also undertaken extensive planning for recovery which was
approved by Cabinet in September 2020.

The Council engaged with 2,500 people including residents, young people, the voluntary and community sector and other partners, employees,
Councillors and businesses across the city. This engagement has shaped the Council’s five-point recovery plan, ‘Relighting our City’. Relighting
our City sets out the priorities which will guide the Council’s approach as the organisation and the city starts to transition from the response to
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the recovery phase of the pandemic. The priorities with the associated key actions and activity form a framework for recovery. The five strategic
priorities are:

e Support people who need us most

o Create more opportunities for young people

e Support our vital local businesses

o Generate more jobs and learning opportunities
e Stimulate vibrant high streets and communities

Supporting the five strategic priorities are three cross cutting thematic areas:

¢ Climate focused: The recovery commitment is aligned to the Council’s climate change strategy ‘Future Generations’ and our target to
make the Council a net carbon zero by 2028

¢ Driven by digital: The City is at the forefront of digital infrastructure and innovation, and now more than ever we have seen the importance
of digital skills and connectivity to social and economic participation for the City’s residents

o Fair and inclusive: The Council will continue to tackle the inequalities in our communities which impact on the opportunities of local people

In March 2021, Cabinet received an update on the Relighting our City recovery plan, outlining what the Council, working alongside its partners
had done against the priorities set by local people since the inception of the recovery commitment in September 2020. As well as reflecting on
what had been achieved so far, the refreshed plan also provided an overview of future planned activity to support our communities and the local
economy to recover from the impact of Covid-19.

A new performance framework has been developed to reflect how the Council is performing against city new and changing priorities, as articulated
in Relighting our City. This performance framework will provide high-level city data on key priorities, benchmark city performance against national
and regional data, highlight the impact of targeted interventions, inform strategic decision-making in relation to provision and encourage scrutiny
of those strategic decisions.
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Housing Revenue Account
Financial Position 2020-2021

The outturn position for the year was an operating surplus of £11.8 million, compared to a budgeted surplus of £10.8 million. This position is net
of a revaluation adjustment of £0.7 million included in the income and expenditure statement but not in the HRA balance. £11.8 million of the
surplus has been set aside by the council as provision for the redemption of debt.

The operating surplus compared to the budgeted surplus was primarily due to lower than budgeted expenditure on borrowing and investment..

Budget Outturn Variance
2020-2021 2020-2021 Over/(Under)
£m £m £m

Income (96.5) (95.1) 1.4
Expenditure 67.0 67.4 0.4
Net Cost of Services (29.5) (27.7) 1.8
Net Cost of Borrowing and Investments 18.7 15.9 (2.8)
Surplus for the Year (10.8) (11.8) (1.0)
Allocation of Surplus for the Year

Provision for Redemption of Debt 10.8 11.8 1.0
Transfer to/(from) Reserves - - -
Total - - -

The Council is planning to utilise the freedoms and resources resulting from the introduction of self-financing in April 2012 to continue to develop
new affordable housing in the city, further helped by the abolition of the HRA borrowing cap in October 2018.

An updated HRA business plan was approved in January 2021. The HRA is expected to have sufficient resources to fund £2.2 billion of capital
works over the next 30 years, as well as meeting its management and maintenance obligations over the same period. Capital expenditure includes
an estate remodelling programme and £134 million for new build programmes over the next five years.
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In terms of 2021-2022, the plan includes an average rent increase of 1.5% in line with the requirements of the Rent Standard 2021. The table
below shows the approved budget for 2021-2022, along with forecasts for the next two years.

Budget Forecast Forecast
2021-2022 2022-2023 2023-2024
£m £m £m

Income
Gross Rents — Dwellings (91.0) (93.5) (96.3)
Gross Rents - Non-Dwellings (0.5) (0.5) (0.6)
Charges to Tenants for Services and Facilities (6.3) (6.4) (6.5)
Total Income (97.8) (100.4) (103.4)
Expenditure
Management and Maintenance 47.7 48.5 49.3
Depreciation of Long-Term Assets 18.8 19.3 19.7
Net Financing Costs 16.2 15.5 16.5
Provision for Bad Debts 2.0 2.0 2.1
Total Expenditure 84.7 85.3 87.6
Balance (13.1) (15.1) (15.8)

Capital Programme

Capital expenditure is investment in the Council's property, plant, equipment and other long-life assets. It can also include investment in assets
owned by other people, in certain circumstances. Capital funding has seen a decline in recent years at a national level, but nonetheless the
Council has been able to put together a capital programme that includes maijor projects such as Housing New Build Programme, Decent Homes
Stock Condition Improvements, City Learning Quarter, Black Country Growth Deal, Wolverhampton Interchange Phase 2 and Other Stock
Condition Improvements. The table below shows the Council's capital programme for the next five years, as approved by Full Councill
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Financial position 2020-2021

The Capital Programme was prepared pre Covid-19, and at the time of reporting to Full Council in March 2020, the impact of the pandemic was
unknown. The pandemic has understandably had an impact on the development of capital projects. Given the unprecedented circumstances,
there has been delays on some capital schemes. In some instances, cost pressures have also been identified associated with ‘social distancing’
operating models, materials and how they are sourced. To ensure that these costs can be met, in June 2020, the Council approved budget
provision for specific risks emerging from the Covid-19 global pandemic.

Capital expenditure by the Council during 2020-2021 totalled £119.6 million, as set out in the following table. This was £26.2 million under budget
primarily due to reprofiling of project costs and cost reductions. Many capital projects span multiple financial years and the Council’'s Cabinet will
consider a detailed report on the full capital programme, including the outturn for 2020-2021 in July 2021.

Expenditure Approved budget Outturn Variation

Over/(Under)
£m £m £m

General Fund
Regeneration 29.7 23.5 (6.2)
Finance 29.7 20.4 (9.3)
City Environment 18.1 15.7 (2.4)
Education and Skills 6.8 4.7 (2.1)
City Assets and Housing 5.8 51 (0.7)
Strategy 5.8 3.1 (2.7)
Public Health 0.4 0.1 (0.3)
Land and Property Investment Fund 0.1 0.1 -
Total General Fund 96.4 72.7 (23.7)
Housing Revenue Account 49.4 46.9 (2.5)
Total Expenditure ‘ 145.8 119.6 (26.2)
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The Medium-Term Capital Programme was approved by Full Council in March 2021, and is summarised below:

2021-2022 2022-2023 2023-2024 2024-2025 2025-2026

£m £m £m £m £m
| Forecast Expenditure | 268.4 | 118.5 | 97.3 74.9 62.0 621.1

The following table lists some of the main projects in 2021-2022:

Forecast Expenditure

2021-2022
City Learning Quarter 31.3
Black Country Growth Deal 23.2
Wolverhampton Interchange Phase 2 17.9
Secondary School Expansion Programme 11.4
Corporate Contingency 11.3
Primary School Expansion Programme 10.2
WV Living Loans 10.0
i54 Western Extension 9.8
Future High Street Fund 5.6
Operational Maintenance 54
Corporate Initiatives 5.0
Fleet Services 5.0
ICT 4.9
Schools Modernisation, Suitability and Condition 3.7
Streets Grounds & Parks 2.2
Highway Capital Maintenance 2.2
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Highway Improvements & Active Travel

1.5

Development of Cultural Estate 1.3
Bilston Urban Village 1.1
Bereavement Services 1.0
Corporate Asset Management 0.9
Growth Hub Grants 0.7
Energy Efficiency — Measures 0.6
Maintenance of Structures 0.5
Sports Investment Strategy 0.4
Southside 0.3
Queen Street Townscape Heritage 0.3
City Centre 0.2
Waste Commercial Services 0.2
Bowman's Harbour 0.1
168.2
Housing Private Sector 4.9
Housing Revenue Account
New Build Programme 371
Decent Homes Stock Condition 36.2
Other Stock Condition Improvements 13.0
Estate Remodelling 5.1
Service and Other Improvements to Public Realm 2.5
Adaptations for People with Disabilities 14
95.3
Grand total 268.4
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The following table shows how the Council is planning to fund the projects listed:

Forecast Expenditure

2021-2022
Borrowing 145.9
Grants and Contributions 65.4
Capital Receipts 32.7
Reserve Funds 18.5
Capital Expenditure Financed from the Revenue Account 5.9
Total 268.4
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SECTION 2 — STATEMENT OF RESPONSIBILITIES

The Council’s Responsibilities
The Council is required to:

(i)  Make arrangements for the proper administration of its financial affairs and to secure that one of its officers has the responsibility
for the administration of those affairs. In this Council, that officer is the Director of Finance.

(i)  Manage its affairs to secure economic, efficient and effective use of resources and safeguard its assets.
(i)  Approve the Statement of Accounts.
The Director of Finance’s Responsibilities

The Director of Finance is responsible for the preparation of the Council’'s Statement of Accounts in accordance with proper practices as set out
in the CIPFA/LASAAC Code of Practice on Local Authority Accounting in the United Kingdom (the Code).

In preparing this Statement of Accounts, the Director of Finance has:
(i)  Selected suitable accounting policies and then applied them consistently.
(i)  Made judgements and estimates that were reasonable and prudent.

(i) Complied with the Code.

The Director of Finance has also:

(i)  Kept proper accounting records which were up to date.

(i)  Taken reasonable steps for the prevention and detection of fraud and other irregularities.
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Certification of the Director of Finance

| certify that the above responsibilities have been complied with and the Statement of Accounts herewith presents a true and fair view of the
financial position of the Council as at 31 March 2021 and its income and expenditure for the year ended on the same date.

Claire Nye
Director of Finance

Date: 21.6.21
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SECTION 3 — INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF CITY OF WOLVERHAMPTON COUNCIL

Independent Auditors’ report

Page to be left blank for Auditors report
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SECTION 4 — THE FINANCIAL STATEMENTS

Comprehensive Income and Expenditure Statement (Council only)

Restated

2019-2020 2020-2021

Gross
Expenditure

£m

Gross Income

Net
Expenditure

£m

Gross
Expenditure

£m

Gross
Income

Net

Expenditure

£m

152.4 (78.2) 74.2 | Adult Services 165.6 (88.2) 77.4
254.6 (160.2) 94.4 | Children's Services and Education 236.8 (169.5) 67.3
30.7 (24.5) 6.2 | Public Health & Wellbeing 31.2 (30.1) 1.1
80.9 (25.1) 55.8 | City Environment 79.3 (29.4) 49.9
26.0 (14.1) 11.9 | City Assets & Housing 21.3 (14.7) 6.6
44.8 (9.5) 35.3 | Regeneration 42.8 (11.5) 31.3
87.4 (81.7) 5.7 | Finance 89.1 (81.4) 7.7
8.3 (1.8) 6.5 | Governance 51 (2.2) 29
4.3 (2.2) 2.1 | Strategy 3.7 (2.1) 1.6
0.1 - 0.1 | Chief Executive 0.2 - 0.2
1.3 (0.1) 1.2 | Communications and External Relations - (0.1) (0.1)
1.8 - 1.8 | Deputy Chief Executive 23 - 23
8.9 (14.4) (5.5) | Corporate Accounts 4.8 (17.9) (13.1)
3.5 (15.6) (12.1) | Corporate Resources 3.9 (41.6) (37.7)
91.2 (98.0) (6.8) | Housing Revenue Account 67.7 (96.8) (29.1)
796.2 (525.4) 270.8 | Net Cost of Services 753.8 (585.5) 168.3
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34.8 (21.2) 13.6 | Other operating expenditure 34.8 (25.5) 9.3
53.0 (3.7) 49 3 Fmancmg and investment income and 543 2.2) 52 1
expenditure
) (268.8) (268.8) Taxatlop and non-specific grant income and ) (226.2) (226.2)
expenditure
884.0 (819.1) 64.9 | Deficit/(Surplus) on Provision of Services 842.9 (839.4) 3.5
5.4 (Gain)/loss on Revaluation of Non-Current 1.9
Assets
(18.9) Re-.measurement of the net defined benefit 198.5
liability
_ | Surplus or deficit on revaluation of available )
for sale financial assets
(Surplus) or deficit from investments in equity
9.2 | instruments designated at fair value through 0.6
other comprehensive income
4.3) Other C_omprehenswe Income and 211.0
Expenditure
60.6 Total Comprehensive Income and 214.5

Expenditure

* Note 1A provides the details of the restatement.
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Comprehensive Income and Expenditure Statement (Group)

Restated
2019-2020 2020-2021

Gross Gross Net Gross Net

Gross Expenditure

Expenditure Income Expenditure Income Expenditure

£m £m £m £m
152.4 (78.2) 74.2 | Adult Services 165.6 (88.2) 77.4
254.6 (160.2) 94.4 | Children's Services and Education 236.8 (169.5) 67.3
30.7 (24.5) 6.2 | Public Health & Wellbeing 31.2 (30.1) 1.1
80.9 (25.1) 55.8 | City Environment 79.3 (29.4) 49.9
26.0 (14.1) 11.9 | City Assets & Housing 21.3 (14.7) 6.6
44 .8 (9.5) 35.3 | Regeneration 42.8 (11.5) 31.3
87.4 (81.7) 5.7 | Finance 89.1 (81.4) 7.7
8.3 (1.8) 6.5 | Governance 5.1 (2.2) 29
4.3 (2.2) 2.1 | Strategy 3.7 (2.1) 1.6
0.1 - 0.1 | Chief Executive 0.2 - 0.2
1.3 (0.1) 1.2 | Communications and External Relations - (0.1) (0.1)
1.8 - 1.8 | Deputy Chief Executive 23 - 23
8.9 (14.4) (5.5) | Corporate Accounts 4.8 (17.9) (13.1)
3.5 (15.6) (12.1) | Corporate Resources 3.9 (41.6) (37.7)
98.4 (99.3) (0.9) | Housing Revenue Account 79.0 (101.8) (22.8)
803.4 (526.7) 276.7 | Net Cost of Services 765.1 (590.5) 174.6
34.8 (21.2) 13.6 | Other operating expenditure 38.1 (25.5) 12.6
552 3.7) 515 Financing and investment income and 543 2.2) 52 1

expenditure

i (269.2) (269.2) | o e Poct drantincome i (226.2) (226.2)
893.4 (820.8) 72.6 g::ﬁ:g:“rp'us) 0 [HF e 857.5 (844.4) 13.1
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(Gain)/loss on Revaluation of Non-

5.4 Current Assets 1.9
Re-measurement of the net defined
(28.5) | benefit liability 231.2
(Surplus) or deficit from investments in
equity instruments designated at fair
9.2 . 0.6
value through other comprehensive
income
(13.9) Other Cpmprehenswe Income and 243.7
Expenditure
58.7 Total Comprehensive Income and 256.8

Expenditure

* Note 1A provides the details of the restatement.
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Balance Sheets

31 March 2020 31 March 2021

Council Group Council Group
£m £m £m £m

1,421.7 1,421.6 | Property, Plant & Equipment 8 1,430.8 1,430.8
11.6 11.6 | Heritage Assets 8 11.6 11.6
33.9 34.2 | Investment Property 8 31.2 33.4
5.2 5.2 | Intangible Assets 8 3.5 3.5
1.6 1.6 | Assets Held for Sale 8 3.9 3.9
15.5 15.5 | Long-term Investments 21.8 14.8
1.3 1.3 | Long-term Debtors 1.3 1.3
- - | Long-term Loans to External Bodies - -
1,490.7 1,491.0 | Long-term Assets 1,504.1 1499.3
30.4 30.4 | Short-Term Investments 8.6 8.6
0.4 26.4 | Inventories 0.6 33.0
110.7 82.0 | Short-Term Debtors 6A 123.0 94.3
1.9 11.3 | Cash and Cash Equivalents 2.0 8.1
143.4 150.1 | Current Assets 134.2 144.0
(17.8) (17.8) | Short-Term Borrowing (5.3) (5.3)
(108.8) (108.2) | Short-Term Creditors 6C (125.4) (121.0)
(10.2) (10.2) | Provisions 7A (11.6) (11.6)

(136.8) (136.2) | Current Liabilities (142.3) (137.9)
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(725.8) (725.8) | Long-Term Borrowing (725.8) (725.8)
(624.6) (658.8) | Net Pension Liability 9 (842.8) (913.7)
(95.2) (95.2) | Other Long-Term Liabilities (90.5) (97.5)
(5.0) (5.0) | Grant Receipts in Advance — Capital (4.8) (4.8)
(1,450.6) (1,484.4) | Long-term Liabilities (1,663.9) (1,741.8)
46.7 20.2 | Net Assets (167.9) (236.4)
(101.3) (74.9) | Usable Reserves 13A (160.8) (92.3)
54.6 54.6 | Unusable Reserves 13A 328.7 328.7

(46.7) (20.3) Total Reserves

The notes, Housing Revenue Account Statements and Collection Fund Statement on pages 41 to 175 form part of these financial statements.
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Movement in Reserves Statement 2020-2021

(For a detailed breakdown of the figures in this Statement, see Note 13A)

General Total . . . Capital
General Fund General Housing Majqr Capl_tal Grants Total Total TOTAL Reserves TOTAL
Fund Revenue Repairs Receipts N Usable Unusable X of the
Earmarked Fund Unapplied (Council) - (Group)
Balance Account Reserve Reserve Reserves Reserves Subsidiary
Reserves Balance Account
£m £m £m £m £m £m £m
Balance Brought Forward (13.0) (64.6) (77.6) (7.1) (1.2) (10.3) (5.2) (101.4) 54.8 (46.6) 26.6 (20.0)
Surps/(Deficit) on Provision of 248 - 24.8 (20.7) - - - 41 - 4. 9.4 13.5
ervices
Other Comprehensive Income and
Expenditure - - - - - - - - 211.0 211.0 32.7 243.7
EOta' Comprehensive Income and 248 ; 248 (20.7) ; ; - 41 211.0 215.1 42.1 257.2
xpenditure

Net Decreasel(Increase) before 24.8 - 24.8 (20.7) - - ; 41 211.0 215.1 42.1 257.2
Transfers & other Movements
Adjustments between Accounting
Basis & Funding Basis under (81.6) - (81.6) 20.7 (0.5) 0.7 (2.3) (63.1) 63.1 - - -
Regulations
Transfers to/from Earmarked
Reserves 56.2 (56.8) (0.6) - - - - (0.6) - (0.6) - (0.6)
(Increase)/decrease for the Year (0.7) (56.8) (57.5) - (0.5) 0.7 (2.3) (59.6) 2741 214.5 421 256.6

Balance Carried Forward (13.7) (121.4) (135.1) (161.0)
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Movement in Reserves Statement 2019-2020

(For a detailed breakdown of the figures in this Statement, see Note 13A)

General Total . . . Capital
General Fund General Housing Majqr Capl_tal Grants Total Total TOTAL Reserves TOTAL
Fund Revenue Repairs Receipts N Usable Unusable X of the
Earmarked Fund Unapplied (Council) - (Group)
Balance Reserves Balance Account Reserve Reserve Account Reserves Reserves Subsidiary
£m £m £m £m £m £m £m

Balance Brought Forward (9.9) (58.7) (68.6) (7.0) (0.8) (8.9) (4.4) (89.7) 59.6 (30.1) 28.7 (1.4)
Prior year adjustment (77.2) (77.2) (77.2) (77.2)
As Restated (9.9) (58.7) (68.6) (7.0) (0.8) (8.9) (4.4) (89.7) (17.8) (107.5) 28.7 (78.7)
Surplus/(Deficit) on Provision of 64.1 ) 64.1 10 ) ) _ 65.1 ) 65.1 76 72.8
Services ) ) ) i i ) i
Other Comprehensive Income and

Expenditure - - - - - - - - (4.3) (4.3) (9.7) (14.0)
Total Comprehensive Income and 64.1 ; 64.1 1.0 ; ; ; 65.1 (4.3) 60.8 @.1) 58.7
Expenditure

Net Decrease/(Increase) before

Transfers & other Movements 64.1 - 64.1 1.0 - - - 65.1 (4.3) 60.8 (2.1) 58.7
Adjustments between Accounting

Basis & Funding Basis under (73.2) - (73.2) (0.9) (0.4) (1.4) (0.8) (76.7) 76.7 - - (0.1)
Regulations
;ransfers to/from Earmarked 6.0 6.0) ) B } ) _ : ) : B ;

eserves

(Increase)/decrease for the Year (3.1) (6.0) (9.0) 0.1 (0.4) (1.4) (0.8) (11.7) 72.4 60.8 (2.0) 58.6

Balance Carried Forward (13.0) (101.4)
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Cash Flow Statement

2019-2020

2020-2021
Council Group Council Group
£m £m £m £m
Operating Activities
64.9 72.6 | Net deficit on the provision of services 3.5 13.1
(172.3) (177.4) | Adjustment for non-cash movements 14A (92.9) (94.2)
63.9 63.9 | Adjustment for items that are investing and financing activities 14B 50.2 50.2
(43.5) (40.9) | Net cash flows from operating activities 14C (39.2) (30.9)
Investing Activities
92.9 92.9 | Purchase of property, plant and equipment, investment property and intangible assets 87.1 89.5
437.0 437.0 | Purchase of short-term and long-term investments 597.7 590.7
(21.2) (21.2) | Proceeds from the sale of property, plant and equipment, investment property and intangible assets (25.5) (25.8)
(431.9) (431.9) | Receipts from sale of short-term and long-term investments (612.5) (612.5)
0.4 0.4 | Other receipts from investing activities 0.2 0.2
(42.7) (42.7) | Capital grants received (25.0) (25.1)
345 34.5 | Net cash flows from investing activities 22.0 17.0
Financing Activities
19 19 Cash payments for the reduction of the outstanding liability relating to finance leases and on-balance sheet 46 46
PFI contracts
8.0 8.0 | Repayments of short-and long-term borrowing 12.5 12.5
9.9 9.9 | Net cash flows from total financing activities 171 17.1
0.9 3.5 | Net (increase) or decrease in cash and cash equivalents (0.1) 3.2
Cash and Cash Equivalents at the Start of the Year
0.9 0.9 | Cash held by the Council 0.7 0.7
1.9 13.9 | Bank current accounts 1.2 10.6
2.8 14.8 1.9 11.3
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Cash and Cash Equivalents at the End of the Year

0.7 0.7 | Cash held by the Council 0.6 0.6
1.2 10.6 | Bank current accounts 1.4 7.5
1.9 11.3 2.0 8.1
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Note 1A Prior Period Restatement of Service Expenditure and Income 2019-2020

In 2020-2021 a senior management internal restructure resulted in a number of services being reclassified. The CIES and accompanying
Expenditure & Funding Analysis notes have been restated for comparability. The table below shows the amounts of the reclassifications.

Movement

Net Cost of Services

As reported in the
Comprehensive
Income &

]

Expenditure

Statement 2019-

2020

S

Services and

Children’
Education

Governance

Strategy

City Environment

Deputy Chief
Executive

3

Chief Executive

3

Communications
and External
Relations

Closing balances 731 100.6 4.6 1.2 50.7 4.6 1.3 -
Adult Services 73.1

Children's Services and Education 100.6 1.1 (6.3) 5.2

Public Health & Wellbeing 6.2

City Environment 50.7

City Assets & Housing 11.9

Regeneration 35.3

Finance 5.7

Governance 4.6 (0.9) 0.9

Strategy 1.2

Chief Executive 1.3 (1.2) 1.2
Communications and External Relations -

Deputy Chief Executive 4.6 2.8 (2.8)

Corporate Accounts (5.5)

Corporate Resources (12.1)

Housing Revenue Account (6.8)

Net Cost of Services 2019-2020 as

Restated in the Comprehensive Income 270.8 74.2 94.3 6.5 2.1 55.9 1.8 0.1 1.2
and Expenditure Statement 2020-2021
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The main changes relate to:
Children’s Services and Education

o Safeguarding moved to Adult Services
e Special Educational Needs -Transportation moved to the City Environment

Governance

¢ Organisation development moved to Strategy

Chief Executive

¢ Communications and External Relations moved to own directorate

Deputy Chief Executive

¢ Human Resources and Business Change moved to Governance
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Note 1B - Expenditure and Funding Analysis

2019-2020 2020-2021
Net Expenditure Adjustments Net E_xpendlture Net_ Adjustments Net E_xpendlture
in the Expenditure in the
Chargeable to between the . between the .
- Comprehensive Chargeable to - Comprehensive
the General Funding and Funding and
- Income and the General . Income and
Fund and HRA Accounting . Accounting .
. Expenditure Fund and HRA . Expenditure
Balances Basis Basis
Statement Balances Statement
63.5 10.7 74.2 | Adult Services 69.2 8.2 77.4
57.2 37.2 94.4 | Children's Services and 50.2 17.1 67.3
Education
1.0 5.2 6.2 | Public Health & Wellbeing 0.9 0.2 1.1
22.8 33.0 55.8 | City Environment 28.1 21.8 49.9
9.4 2.5 11.9 | City Assets & Housing 9.3 (2.7) 6.6
6.7 28.6 35.3 | Regeneration 6.0 25.3 31.3
12.7 (7.0) 5.7 | Finance 13.5 (5.8) 7.7
5.9 0.6 6.5 | Governance 9.3 (6.4) 29
6.5 (4.4) 2.1 | Strategy 7.0 (5.4) 1.6
1.2 (1.1) 0.1 | Chief Executive 0.2 - 0.2
Communications &
) 1.2 1.2 | External Relations 0.9 (1.0) (0.1)
4.9 (3.1) 1.8 | Deputy Chief Executive 04 1.9 23
431 (48.6) (5.5) | Corporate Accounts 52.9 (66.0) (13.1)
(234.9) 222.8 (12.1) | Corporate Resources (247.9) 210.2 (37.7)
- (6.8) (6.8) | Housing Revenue Account - (29.1) (29.1)
- 270.8 270.8 | Net Cost of Services - 168.3 168.3
Other Income and
- (205.9) (205.9) Expenditure - (164.8) (164.8)
- 64.9 64.9 | Surplus or Deficit - 3.5 3.5
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Note 1C — Note to the Expenditure and Funding Analysis 2020-2021

Adjustments between Funding and Accounting

Total
Adjustment§ from General Fund to arrive at the Comprehensive Income Q?jgztprﬁi?t :)erttﬁ: anoe gitfr;::ences Q:{‘L’lvsét;rrl‘ents
and Expenditure Statement Accounts Purposes Zt(ajr_\smns (Note 1E) Fundlng_and
justment Accounting
Basis
£m £m £m £m
Adult Services 0.6 1.5 6.1 8.2
Children's Services and Education 5.3 9.1 2.7 171
Public Health & Wellbeing 1.0 0.4 (1.2) 0.2
Communications & External Relations - 0.1 (1.1) (1.0)
City Environment 13.3 2.2 6.3 21.8
City Assets & Housing 5.4 0.8 (8.9) (2.7)
Regeneration 21.0 0.8 3.5 25.3
Finance - 1.0 (6.8) (5.8)
Governance - 0.9 (7.3) (6.4)
Strategy 2.7 0.5 (8.6) (5.4)
Chief Executive - - - -
Deputy Chief Executive 1.9 - - 1.9
Corporate Accounts - - (66.0) (66.0)
Corporate Resources - - 210.2 210.2
Housing Revenue Account (0.9) - (28.2) (29.1)
Net Cost of Services 50.3 17.3 100.7 168.3
Other Income and Expenditure - - (164.8) (164.8)
Total 50.3 17.3 (64.1) 3.5
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Note 1D — Note to the Expenditure and Funding Analysis 2019-2020

Adjustments between Funding and Accounting

Total
Adjustment§ from General Fund to arrive at the Comprehensive Income Q?jgztprﬁi?t :)erttﬁ: anoe gitfr;::ences Q:{‘L’lvsét;rrl‘ents
and Expenditure Statement Accounts Purposes Zt(ajr_\smns (Note 1E) Fundlng_and
justment Accounting
Basis
£m £m £m £m
Adult Services 0.6 04 9.7 10.7
Children's Services and Education 35.5 1.8 (0.1) 37.2
Public Health & Wellbeing 1.8 0.1 3.3 5.2
City Environment 249 0.3 7.8 33.0
City Assets & Housing 11.3 0.1 (8.9) 25
Regeneration 24.0 0.1 4.5 28.6
Finance - 0.1 (7.1) (7.0)
Governance - 0.1 0.5 0.6
Strategy 1.1 - (5.5) (4.4)
Chief Executive - - (1.1) (1.1)
Communications & External Relations - - 1.2 1.2
Deputy Chief Executive 14 0.1 (4.6) (3.1)
Corporate Accounts (2.2) 7.9 (54.3) (48.6)
Corporate Resources - - 222.8 222.8
Housing Revenue Account - - (6.8) (6.8)
Net Cost of Services 98.4 11.0 161.4 270.8
Other Income and Expenditure - - (205.9) (205.9)
Total 98.4 11.0 (44.5) 64.9
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Note 1E — Other Differences Analysis 2020-2021

Other Differences

Grants

External
Trading

Operations

£m

Financing
and
Investment
Income and
Expenditure

£m

Other
Operating
Expenditure

£m

Taxation
and Non-
Specific
Grant
Income and
Expenditure

£m

Adult Services (0.9) - - - - - 7.0 6.1
Children's Services and Education (7.7) - - - - - 104 2.7
Public Health & Wellbeing (3.5) (0.1) - - - - 2.4 (1.2)
Communications & External Relations - - - - - - (1.1) (1.1)
City Environment 0.3 - 0.3 - - - 5.7 6.3
City Assets & Housing (0.3) (0.1) - - - - (8.5) (8.9)
Regeneration (0.7) (0.2) - - - - 44 3.5
Finance (0.6) (0.2) - - - - (6.0) (6.8)
Governance (1.1) - - - - - (6.2) (7.3)
Strategy - - - - - - (8.6) (8.6)
Chief Executive - - - - - - - -
Deputy Chief Executive - - - - - - - -
Corporate Accounts (6.2) - (17.5) (10.4) - (31.9) (66.0)
Corporate Resources (34.6) (1.5) - 246.3 - 210.2
Housing Revenue Account - - - (10.1) - - (18.1) (28.2)
Net Cost of Services (55.3) (2.1) 0.3 (27.6) (10.4) 246.3 (50.5) 100.7
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Note 1F — Other Differences Analysis 2019-2020

Other Differences

Reserve

Grants

External
Trading

Operations

£m

Financing
and
Investment
Income and
Expenditure

£m

Other

Operating
Expenditure

£m

Taxation
and Non-
Specific
Grant
Income and
Expenditure

£m

Adult Services 3.8 0.2 - - - - 5.7 9.7
Children's Services and Education (1.7) - - - - - 1.6 (0.1)
Public Health & Wellbeing 1.0 - - - - - 2.3 3.3
City Environment - - 0.3 - - - 7.5 7.8
City Assets & Housing - (0.2) - - - - (8.7) (8.9)
Regeneration 0.5 (0.1) - - - - 4.1 45
Finance (1.0) 0.1 - - - - (6.2) (7.1)
Governance - - - - - - 0.5 0.5
Strategy (0.3) - - - - - (5.2) (5.5)
Chief Executive - - - - - - (1.1) (1.1)
Communications & External Relations - - - - - - 1.2 1.2
Deputy Chief Executive 0.1 - - - - - (4.7) (4.6)
Corporate Resources - (9.2) - - - 232.0 - 222.8
Corporate Accounts (16.3) - - - - - (38.0) (54.3)
Housing Revenue Account 1.0 - - (9.6) 1.7 - 0.1 (6.8)
Net Cost of Services (12.9) (9.2) 0.3 (9.6) 1.7 232.0 (40.9) 161.4
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Note 1G Expenditure and Income Analysed by Nature

The table below discloses information on the nature of the Council’s income and expenditure.

2019-2020 2020-2021
£m £m

Expenditure

232.1 | Employee benefits expenses* 248.2

420.0 | Other service expenses 461.5

148.0 | Depreciation, amortisation and impairment 44.8

22.3 | Loss on disposal of non-current assets 25.7

51.2 | Interest payments 52.3

10.4 | Levies 10.4

884.0 842.9

Income

(262.2) | Fees and charges and other service income (250.7)

(174.3) | Income from Council tax and Business Rates (138.9)

(358.2) | Government grants and contributions (422.1)

(21.2) | Gain on disposal of non-current assets (25.5)

(3.2) | Interest and investment income (2.2)

(819.1) (839.4)

64.9 | (Surplus)/Deficit on Provision of Services 3.5

* Employee benefits expenses include direct and indirect employee costs, including employer pensions costs.
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Note 2 Income and Expenditure
2A Acquired and Discontinued Operations

The Council has not discontinued any operations during the year under review.

2B Trading Operations

Trading operations are incorporated into the Comprehensive Income and Expenditure Statement. Some are an integral part of one of the Council’s
services to the public, whilst others are support services to the Council’s services to the public (e.g. Schools and Welfare Catering). The
expenditure of these operations is allocated or recharged to headings within the Net Cost of Services. Expenditure and income attributable to
the external element of trading operations are disclosed on the face of the Comprehensive Income and Expenditure Statement.

2019-2020 2020-2021
Deficit/ . . Deficit/
Turnover (Surplus) Trading Operation Turnover (Surplus)
£m £m £m £m
(2.0) 0.4 | Markets (1.0) 2.0
(5.6) 0.2 | Cleaning of Buildings (5.8) 0.2
(4.5) 0.5 | Schools and Welfare Catering (2.9) 0.4
(0.3) 0.1 | Civic Centre and Other Catering (0.2) 0.1

In 2020-2021, the Covid-19 pandemic impacted on the financial position of the traded operations, and as a result received Covid grant to
compensate for the financial impact. This grant is not reflected in the table above.

City of Wolverhampton Council



2C Pooled Budgets

The Council takes part in two pooled budget schemes with Wolverhampton Clinical Commissioning Group (CCG). The first scheme relates to the
integrated service for Child Placements with External Agencies for children with social care, education and health needs. The scheme is
administer